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LaPora Lindsey is a Talent Development &
Engagement Consultant and Trainer who
challenges the way organizations think about
engagement and workplace value. 

With nearly two decades of experience across 10+
organizations worldwide and the adaptability of a
military spouse, she equips teams to take ownership
of their roles and maximize impact. 

LaPora is the author of Bottom of the Food Chain,
exploring organizational power dynamics and
strategies for amplifying influence regardless of title
or tenure. She also launched a recognition initiative
celebrating often-overlooked roles and
contributions that keep organizations moving
forward.
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LaPora’s sessions guide individuals and teams on:
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https://www.linkedin.com/in/lapora-lindsey/
https://www.facebook.com/thelaporalindsey
https://www.instagram.com/laporalindsey/
http://www.laporalindsey.com/
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